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1- Freelance
2- Probationary periods
3- Time sequence
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1- Value proposition

2- Situational judgement

3- Structured inventories

4- Biographical data analysis
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1- Presentation

2- Platform

3- Gamification software
4- Reporting

5- Administrator

6- Postings
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1- Resourcing
2- Purchasing/procurement
3- Administration/back office support
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1- Information technology
2- Voicemail

3- Buddy

4- Socializing
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